Big Tonnes Challenge
In association with Arnold Clark

Register now to book
one of only 25 spaces!
Fuel Change is a social enterprise movement,
which taps into the potential of youth to help
fight the climate crisis. We unleash the
underestimated skills and energy of Scotland’s
youth by partnering with educators and
businesses to help solve their carbon challenges.

The ‘Big Tonnes’ Challenge
starting 22 November 2021

How does it work?
6 low carbon challenges are set by industry
which will be solved by the Teams who
will work through a series of three sprints.
The Fuel Change team will be available for
support throughout Sprint 1 and 2, with
a dedicated mentor being introduced
towards the end of Sprint 2 to help the
teams refine their solution in Sprint 3.

The ‘Big Tonnes’ Challenge is Fuel Change’s 4th National Challenge, and
this time, it focuses on solutions that will influence sectors that have a
significant impact on CO2 emissions. The challenges will focus on;
Economic Model, Consumer Behaviours, Agriculture, Water and
Natural Environment, Circular Economy, and Transportation.
We’re asking teams of apprentices and graduates aged 16 to 24 to come
up with practical but innovative solutions to climate challenges set by key
industry partners. This specific challenge, which will focus on the ‘Big Tonnes’
will allow the Next Generation to become truly engaged in considering
climate related implications.
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What’s Expected?
Investment
No financial investment is required. During the sprints, each team will need to
spend a reasonable amount of time working together to make a difference.
However, we don’t expect this to be more than 2-3 hours per week.
This will require commitment from everyone as this is on top of their work based activities.

Teams

Duration

Businesses can register a maximum of
two teams. Teams can be a minimum
of four and up to a maximum of eight
young people.

The three sprints will last around 5
months and after Sprint 3 comes to a
close, solutions will be showcased to
our panel of Judges.

Why should you get involved?
Benefits for employers:
•
•
•
•

Nurture talent within your organisation
Support your organisations Net Zero plan
Enhance your company profile
Improve meta skills to develop your workforce

Benefits for apprentices
and graduates:
•
•
•
•
•

Opportunity to make a difference
Demonstrate and develop skills and talent
Develop engagement in climate change
Learn to collaborate and share ideas
Network and build connections

“It’s been an amazing opportunity. Not only did I get to work with other people in my
company who I would not normally get to work with as well as networking and being
able to speak with other companies, but we also got to focus on trying to do something
really positive and looking at how we can make a positive impact.”
Bethany Watson, Modern Apprentice, BAE Systems

Are you ready to help us Fuel Change?
Got a question? Contact us via hello@fuelchange.co.uk
Visit www.fuelchange.co.uk for more information
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@wearefuelchange
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